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CHAPTER 121 
EMPLOYEE COMPENSATION FOR TRAVEL TIME 

TO AND FROM WORKSITES 
H.F.635 

272 

AN ACT providing that certain employees are not entitled to compensation for time spent 
traveling to and from the worksite. 

Be It Enacted by the General Assembly of the State of Iowa: 

Section l. NEW SECTION. 91A.13 TRAVEL TIME TO WORKSITE-NOTCOMPEN­
SABLE. 

Unless a collective bargaining agreement provides otherwise, an employee is not entitled 
to compensation for the time that an employee spends traveling to and from the worksite on 
transportation provided by the employer, when during that time, the employee performs no 
work, the transportation is provided by the employer as a convenience for the employee, and 
the employee is not required by the employer to use that means of transportation to the 
worksite. An employee is entitled to compensation for the time that an employee spends 
traveling between worksites if the travel is done during working hours. 

Approved May 7, 2001 

CHAPTER 122 
CHILD AND DEPENDENT ADULT ABUSE REPORTING 

H.F.680 

AN ACT relating to child and dependent abuse reporting and civil remedies pertaining to 
such reporting. 

Be It Enacted by the General Assembly of the State of Iowa: 

Section l. Section 135.11, Code 2001, is amended by adding the following new subsec­
tion: 

NEW SUBSECTION. 26. Establish an abuse education review panel for review and ap­
proval of mandatory reporter training curricula for those persons who work in a position 
classification that under law makes the persons mandatory reporters of child or dependent 
adult abuse and the position classification does not have a mandatory reporter training 
curriculum approved by a licensing or examining board. 

Sec. 2. Section 232.69, subsection I, paragraph b, Code 2001, is amended to read as 
follows: 

b. Any of the following persons who, in the scope of professional practice or in their 
employment responsibilities, examines, attends, counsels, or treats a child and reasonably 
believes a child has suffered abuse: 

(1) A self employed social worker. 
~ A soeial worller under the juriseietion of the department of human sefViees. 
~ A soeial vlOrller employed By a pUBlie or private ageney or institution. 
f4t ill An employee or operator of a public or private health care facility as defined in 

section 135C.l. 
~ ill. A certified psychologist. 


